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Given the increasing diversity in our community, a team of educators from SUNY Oneonta collaborated with the 

Oneonta City School District to address the needs of its students and teachers. Our goal is to enable teachers to view 

curriculum and instruction with greater awareness and sensitivity as they become more responsive to all students.   

September 2010 October 2010 January 2011 March 2011 October 2011  2011- 

Pre-Assessment on 
Teacher’s Attitudes 
about Diversity 
(Elementary 
Teachers) 
 

Superintendent’s 
Conference Day: 
Teaching our Diverse 
Student Body, October 
22, 2010. Sponsored by 
IDEA  award. 
(Elementary and 
Middle School 
Teachers) 
 

Post- Assessment on 
Teacher’s Attitudes 
about Diversity.  
(Elementary 
Teachers) 
 

Discussion among 
Oneonta Faculty and 
District Curriculum 
Office. 
The scope of this project 
grew to encompass 
gender, sexuality, 
bullying, (dis)ability, 
economic class, and 
religion. 
Currently, there is a 
group of 20 faculty 
members from Oneonta 
contributing to the 
future of this outreach 
project.  

Presentations and 
workshops are 
scheduled for Fall 
Superintendent’s 
Conference Day to 
start working with 
Oneonta High School 
teachers. (Speakers 
Bureau and on the 
topic of bullying) 

The diversity component will 
be incorporated during 
superintendent conferences 
and afterschool workshops in 
collaboration with the two 
institutions. 
 Outlook for research grants 
to continue assessing 
attitudes about diversity in 
our community and 
establishment of programs 
that contribute to the 
understanding about human 
differences. 
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Diversity Partnership between SUNY Oneonta and the Oneonta City School District: 

 A Pilot Study on Teachers’ Beliefs and Attitudes about Diversity  

We hypothesized that training would increase understanding of needs of students and acceptance of multicultural education. We expected a positive change in attitude towards inclusion 

and diversity in the classroom and more positive attitudes towards adapting methods at work (i.e.: attitudes towards training).  

 Participants: 21 teachers from Oneonta City School District 

Through Factor Analysis we noticed one strong general factor having  

to do with positive feelings towards multicultural education and training.   

 
 
 
 
 

Table 3.  Before Responses Rotated Component Matrix
a 

  
Component 

1  2 

Having a bilingual/multicultural student in my classroom can enrich the curriculum.  .934  .133 
Sometimes I think there is too much emphasis placed on multicultural awareness and training for teachers 
and today's curriculum gives too much importance to diversity. 

‐.870  ‐.149 

Teachers have the responsibility to be aware of the student's cultural background.  .852  .044 

As classrooms become more culturally diverse, the teacher's job becomes increasingly rewarding.  .829  ‐.039 

I find teaching a culturally diverse student group rewarding.  .814  .268 

I frequently invite extended family members (e.g. cousins, grandparents, godparents) to attend parent‐

teacher conferences. 

.785  ‐.126 

I will be a more effective teacher if I am aware of the multicultural diversity in my classroom.  .781  .453 

Multicultural training for teachers is not necessary.  ‐.738  ‐.133 

It is not the teacher's responsibility to encourage pride in one's culture.  ‐.719  ‐.207 

I believe that the teacher's role needs to be redefined to address the needs of students from culturally 
diverse backgrounds. 

.687  .086 

Teaching methods need to be adapted to meet the needs of a culturally diverse student group.  .686  .318 

I can learn a great deal from students with culturally different backgrounds.  .652  .210 

Multicultural awareness training can help me to work more effectively with a diverse student population.  .615  .346 

High levels of bilingualism can result in higher development of knowledge or mental skills.  .530  .312 

Multicultural awareness is not relevant for the subject I teach.  ‐.487  ‐.013 

Bilingual students have more difficulties learning English in school than children who speak only one 
language at home. 

‐.326  .748 

When dealing with bilingual children, communication styles often are interpreted as behavioral problems.  ‐.137  .716 

High levels of bilingualism can lead to practical, career related advantages.  .389  .709 

Teaching students about cultural diversity will only create conflict and confusion in the classroom.  ‐.465  ‐.585 

Students should learn to communicate in English only.  ‐.366  ‐.455 

I am aware of the diversity of cultural backgrounds in my classroom.  .129  .362 

Extraction Method: Principal Component Analysis. 
 Rotation Method: Varimax with Kaiser Normalization.   

Teachers did not show significant changes after training. Repeated Measures T-Test of 

Positive items (component 1) means shows individuals tend to maintain their attitudes after 

treatment:  t(20)=.987, p> .05   

Age and experience in teaching may play a role in teachers’ attitudes. Teachers who were more experienced gave more 

positive responses towards multicultural education. r(19)=.606, p< 0.01. We correlated experience with POSITIVE GAIN 

score ( how much teachers had improved after training)  

Positive Gain= MeanPositive Afterscores – MeanPositive Beforescores. Although correlation was not significant  it 

shows a tendency of more experienced teachers not to change with training r(19)= -.268, p> 0.01  
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Cultural Diversity of Students and Teachers 

“No, in fact, in the one instance when I was working with a student who came from 

Spanish speaking home, who had multiple disabilities, who had no functional English 

at all, no understanding of English, at all, and he was deposited at a local residential 

school, and that school did not provide Spanish speaking staff for this child.  The 

result was heartbreaking disaster." 

Have you had any training about diversity? Tell us about your cultural background… 
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Oneonta City School District Student Profile 

“My cultural back ground has done little or nothing to 

influence the way I live, eat or dress. Ancestors were a 

collection of many different nationalities. There was never a 

strong pull from any of them.” 

“Traditional white American” 

“German, Irish, English ancestors.  

Encouraged to explore religions- no clearly defined 

religion . Ancestors mainly lower-middle class. Have 

Hispanic spouse- open to all cultural differences, 

enjoy different foods, languages, music. I do not 

define myself by any one cultural aspect.” 

“Middle Class church going ,food are varied I like to try 

new things. Was exposed to many cultures growing by 

parents who wanted me to know about the world that I 

lived in.” 

“Typical white family, however, my mother and father both 

taught me that everyone on earth is the same, regardless 

of the color of their skin, this was a Christian family 

background strong beliefs.” 

“100 percent USA. Both parents have generations of 

living in NYS.” “At some point in my college career, but I can't remember 

anything specific other than being taught the need to be 

tolerant of differences...” 

“I have loved teaching students of diverse ages and socio-economic 

backgrounds from the Caribbean, Asia, Africa, and Europe. The more diverse 

the class, the more I learn and the richer the potential for a meaningful course.” 


